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ARTICLE I 
Recognition 
As used in this agreement, the term "CSEA" shall mean the employee organization known as the 
CSEA, Inc., Local 1000, AFSCME, AFL-CIO, Cheektowaga Central School Unit 6748 of Erie 
Educational Local 868. The term "District" shall mean the Cheektowaga Central School 
District, and "Board" shall mean the Board of Education of the District. 
The CSEA hereby affirms for itself and its members that they do not assert the right to strike 
against the Board and they shall not cause, instigate, encourage, or condone any strike, work 
stoppage or work slowdown. 
In consideration of such assurance, the Board hereby recognizes the CSEA as the exclusive 
representative of each "CSEA Member", defined to mean each non-teaching employee of the 
District who is identified by name and applicable Civil Service Title (hereinafter, "Title" or "job 
Title") on the "List of Represented Employees" attached hereto as Appendix A. 
For any listed employee who subsequently leaves the District's employment (whether by 
resignation, abandonment, termination, lay-off or any other reason), only the name of such 
employee shall be deemed to be struck from said "List of Represented Employees." Thereafter, 
the CSEA shall be presumed to be the proper representative of any person who later takes the 
place of a struck employee and who has the same Title as the struck employee. In that event, the 
name of the replacement employee shall be deemed to be added to the "List of Represented 
Employees" (Appendix A). 
Where the District creates a new position that did not exist within the District at the time this 
Agreement and its attached Appendix A were ratified by the parties, and where such new 
position is within a Title that appears on the "List of Represented Employees", then the 
employee hired by the District to fill the new position shall be deemed to be added to the "List of 
Represented Employees" (Appendix A), and the CSEA shall be presumed to be the proper 
representative of that new employee. 
Where this Article specifies a presumption of representation by the CSEA, it is agreed that such 
presumption is rebuttable, and that the burden of proof shall be upon the District to overcome 
such presumption. Furthermore, if the District intends to challenge the presumption, it shall be 
required to make the appropriate application to the Public Employee Relations Board ("PERB"). 
All disagreements concerning said rebuttable presumption shall. be handled through PERB, 
without any resort to the grievance and arbitration procedure provided for by this agreement. 
The period of unchallenged representative status for the CSEA shall run for the term of this 
agreement. 
ARTICLE I1 
Dues 
A. The District shall deduct and remit to the CSEA, Inc., 143 Washington Avenue, Albany, 
NY 12210, or its designated agent on a bi-weekly basis regular membership dues and 
other authorized deductions for those employees who appear on or are deemed to appear 
on the List of Represented Employees and who have signed the appropriate payroll 
deduction authorization cards permitting such deduction(s). The District agrees to deduct 
and remit such monies exclusively for the CSEA as the recognized exclusive negotiating 
agent for each CSEA Member. 
B. Agency Shop Fee. 
Furthermore, CSEA, having been recognized as the exclusive representative for all CSEA 
Members as set forth in Article 1 of the contract, shall be entitled to have monies 
deducted from wages or salaries of employees of the aforementioned bargaining unit who 
decline to pay CSEA membership dues in the amount equivalent to the annual dues 
established and levied by CSEA for dues paying members. The fiscal or dispersing 
officer shall deduct and transmit such monies to the CSEA in the same form and manner 
that he or she is required to transmit the dues and other deductions paid by the employees 
who are dues paying members. All agency fees deducted shall be sent to the CSEA at the 
address set forth in Section A of this article on a biweekly basis. The agency fee 
deduction shall be accompanied by a list indicating the name and address of those 
employees who are not members of CSEA. . . 
ARTICLE I11 
Job Posting, Appointment, Probationary 
Period and Definitions 
A. Whenever there occurs a vacancy in any current or subsequent job Title appearing on the 
"List of Represented Employees" (Appendix A), it shall be filled, insofar as is consistent 
with the terms of this Article, by promoting or transferring a CSEA Member who has 
indicated a desire to do so. 
B. The job Title to be filled shall be posted as a "notice of vacancy" on bulletin boards in 
each School l3ui1ding.of the District for a minimum ten (10)' day ' The notice shall ' 
indicate: 
1. Title of the job; 
2. Duties and responsibilities; 
3. Anticipated "position" (meaning job location) and rate of compensation; 
4. Qualifications and where application is to be made. 
C. Employees applying for the vacancy shall be considered on the basis of their 
demonstrable ability, qualification to hold the Title associated with the vacancy, and 
length of continuous service. Appointments shall be made on the basis of seniority and 
merit. 
D. With regards to the Teacher Aide classification, the District shall have the right to 
establish the qualifications for that classification. Thereafter, all terms and conditions of 
this Article 111 shall apply. In the event the District establishes qualifications for the 
Teacher Aide classification that are above those possessed by current employees in the 
Title of Teacher Aide, those employees shall be grandfathered in for the Title of Teacher 
Aide. 
E. The length of probationary periods served by employees in the competitive, non- 
competitive or labor class shall be determined in accordance with the Civil Service Law 
and local Erie County Civil Service Rules. 
An evaluation by the Immediate Supervisor of each probationary competitive Civil 
Service employee shall be required before the end of the probationary period. An 
evaluation of the performance of all such employees shall be included in the probationary 
evaluation. These reports shall be made available for examination by the Civil Service 
Commission prior to making permanent appointment. 
F. As used in this agreement: 
* 
"Full-Time Employee7"shall mean a CSEA Member working for the District 
thirty (30) or more hours per week for at least ten (10) months per year. 
o 
"Part-Time Employee" shall mean a CSEA Member working for the District 
more than sixteen (16) hours per week but less than thirty (30) hours per week for 
at least ten (10) months per year. 
* 
"Part-Time Employee with Minimal Benefits" shall mean a CSEA Member 
working for the District sixteen (16) hours or less per week. 
* All references to "school year7, "year" and "per year7' shall be deemed to mean 
the fiscal year, commencing on July 1 and ending the next June 30. 
G. Change in Hours of Work: 
If the District increases the hours of work of any position within a Title by more than 
fifty per cent (50%) of the - - - -  hours of - - work - - - originally - . - - - established - - - - - - - for the position, the 
~m$o~er-shall post and fill the position in accordance with Article 111 of the contract 
between the parties. 
H. The terms of this Article shall not be read to abrogate the authority of the Superintendent 
of Schools to place employees in the position within the job Title that he or she deems 
most appropriate, as set forth in Article XII-C of the contract. 
ARTICLE IV 
Layoff & Bumping 
A. Introduction: This Article pertains to layoff procedures and bumping rights as they 
pertain to CSEA Members assigned to the non-competitive or labor classifications. The 
rules concerning the layoff and bumping rights of competitive class employees are 
governed by Rule XXIV of the Rules for the Classified Civil Service of the County of 
Erie and the Towns, Villages, Special Districts and School Districts within the county. 
B. Definitions. 
1. "layoff' shall mean a reduction of the workforce. A termination for reasons other 
than a reduction of the workforce will not entitle the employee to use of this 
procedure or to any other assignment in the non-competitive or labor class. 
2. "seniority" shall mean the length of the employee's continuous service with the 
District, whch is measured from the effective date of the employee's official 
appointment by the Board of Education, as recorded in the official minutes of the 
meeting at. which the appointrnent.was made. In cases where two (2) or more 
. 
employees are appointed to the same title at the same Board of Education meeting 
and are otherwise equal in seniority, the order of appointment by the Board of 
Education shall establish the order of seniority for purposes of this Article. 
Furthermore, an employee loses seniority for purposes of this Article when one 
(1) or more of the following events occurs: 
a. The employee resigns; 
b. The employee is discharged from employment (also known as terminated 
or dismissed); 
c. The employee retires; 
d. The employee refuses recall by the District following a layoff. 
Layoff Procedure: . 
In the event of a reduction of the workforce affecting a particular title, similar services 
provided by BOCES employees in the classified civil service, if any, would be terminated 
first. Thereafter, employees in a title affected by a reduction of the workforce shall be 
laid off in the following order: seasonal employees, Part-Time Employees with Minimal 
Benefits, Part-Time Employees, and Full-Time Employees. Consistent with the 
foregoing order, those with the least seniority in the affected title shall be laid off first. 
Employees slated for layoff shall be given two (2) weeks notice. 
D. Bumping Procedure: 
Within seven (7) business days of receiving notification that they are slated for layoff, 
employees must notify the Business Office in writing of their intent to exercise their 
rights under this Bumping Procedure, or their rights to bump will be waived. Assuming 
proper notice to the Business Office, an employee may bump to the next lowest class in 
each title previously held in the non-competitive or labor class, but only if he or she has 
more seniority than the least senior member in the target title, regardless of building 
location. In the event that bumping is permitted by these procedures, then the person 
bumping will be paid the rate of pay of the title helshe has bumped to at the step helshe is 
presently encumbering. 
E. Recall Procedure: 
1. It is agreed that there shall be a one (1) year recall period for employees who have 
been laid off. Recalls shall be in the inverse order of layoff. 
2. During the recall period, persons who have been laid-off may request that their 
names be placed on the district's substitute list for their respective positions. 
They will have first priority for per diem substitute work at the substitute rate of 
Pay, 
3. All laid off employees have a responsibility to inform the District, in writing, of 
their current address and telephone number. The District shall not be held 
responsible for not recalling any employee whose address or phone number has 
changed. 
4. The District shall notify the employee of his or her recall by certified mail with 
return receipt requested. Employees so recalled shall be paid at the same hourly 
rate to which they would be entitled had they not been laid off. During the recall 
period, seniority rights shall be deemed to continue accruing and shall be credited 
back to employees who are recalled under this procedure. 
ARTICLE V 
Salaries And Wages 
A. Salaries 
1. Effective July 1, 2006, the 2005-2006 salary or hourly rate for each CSEA 
Member shall increase by a 3.50%, as illustrated by Appendix B1. Thereafter, 
for subsequent contract years, and until the termination of this agreement on June 
30, 2012, the annual increase in salary or hourly rate for each CSEA Member 
shall increase by 3.50%. Step placement and bi-annual step advancement shall be 
determined utilizing the original anniversary date of each employee for the 
specified year, at the rate of twenty-cents ($.20) per hour per step, as indicated by 
Appendix B1 - B6. Additionally, prior to calculating the annual 3.5% raise 
provided for above, the Computer Aides' hourly rate shall increase by ten cents 
($.lo) for each year of the first five (5) years of this Agreement. 
Employees working second or third shift shall receive additional compensation as 
follows: 
Payment of salaries and wages shall be made regularly on a bi-weekly basis. 
Employees asked to perform "out-of-title" work for more than five (5) consecutive days 
will be compensated at an additional amount equal to the difference between the 
applicable job Titles' entry level rate in Appendix B. Such compensation shall not be 
retroactive. 
The members of the custodial staff required to maintain a pesticide license as well as 
those members of the custodial staff required to maintain certification in Asbestos 
Inspection, Operation and Maintenance and 24 hour NYS EPA Course shall receive an 
additional yearly payment of $500.00 per year. 
Documentation of the maintenance of said license and/or certification shall be filed with 
the District on a yearly basis. 
Promotions 
Upon promotion to a higher-rated position, an employee's hourly rate shall increase in 
cents per hour by the difference between the starting hourly rate of hisher current Title 
and the starting hourly rate of the position to which helshe is promoting. 
Back Pay 
Only those employees who are either: (i) CSEA Members and current employees of the 
District on the date of execution of this agreement, or, (ii). former employees who 
resigned solely for retirement purposes between July 1,2006 and the date of execution of 
this agieement, shall be entitled to any h c k  pay. For those who are eligible; back pay 
shall be calculated according to the new terms and conditions set forth in this agreement. 
Teacher Aides 
Teacher Aides will be paid while attending required in-service training during their 
normal work day, but payment shall not exceed the normal wages that the individual 
would have received for the day had he or she not been required to attend the in-service 
training. 
I. Emergency Call Back 
An employee who has completed his or her shift and left the District premises for the day 
will be guaranteed a minimum four (4) hours pay at his or her regular straight time hourly 
rate in the event of being called back to work for an emergency. The employee shall be 
paid at the appropriate rate for all call back time served. 
J. Overtime Rate 
Overtime rate shall be paid for time worked in excess of forty (40) hours worked per 
week at the rate of one and one half (1 %) times the employee's straight time hourly rate. 
Holidays shall be considered as time worked for the computation of overtime. 
K. Payment of 1 0-month Employees 
The Employer agrees that Teacher Aides, Monitors and other ten (10) month employees 
shall be paid in the same manner as ten (1 0) month clerical employees. 
L. All terms and conditions of employment shall remain in full force and effect until a 
successor agreement is reached, excluding increments. 
ARTICLE VI 
Longevity 
Upon execution of this Agreement, longevity payments shall be determined using the 
anniversary date of each employee and according to the schedule set forth below. Longevity 
payments listed below are established rates for years of service and are not cumulative. 
20 $0.46 $0.47 $0.48 $0.49 $0.50 $0.5 1 
p e r h  perlhr p e r k  p e r k  p e r h  p e r k  
ARTICLE VII 
Health and Dental Insurance 
Section 1. Health Insurance 
During the term of this agreement, the District's sole financial responsibility relative to health 
insurance is to pay a percentage of premiums, as set forth below, charged by a health insurer for 
a health plan product (also known as a health insurance contract) selected by the CSEA and 
acceptable to the District. The parties agree and understand that the District has no ability to 
control or influence the terms and conditions of the selected health plan product, which may be 
changed at any time by the insurer. The parties therefore acknowledge that the District has no 
duty to ensure that the terms or conditions of the selected health plan product remain fixed 
during the term of this agreement, and no duty to compensate any person who may suffer 
financial loss and/or a loss or reduction of benefits as a result of changed terms or conditions 
affecting said health plan product. 
For the sole purpose of calculating the District's obligation to pay a percentage of premiums, the 
District hereby acknowledges the CSEA's selection of a health plan product known, at the 
commencement of this agreement, as "POS 2041204 Plus". The parties understand that health 
insurers change the names of their products fiom time to time. Such name changes may result 
fiom a health insurer's marketing decision, or fiom the transfer of ownership of the health plan 
product to another insurer,'or fiom other causes. No matter what the reason may be, in the event ' 
of b e  name c h ~ g e s  relative to POS 2041204 Plus, the parties agree that any new name will 
be deemed substituted herein in place of and whenever this Article refers to "POS 2041204 Plus". 
However, in the event that POS 2041204 Plus is discontinued or terminated by the insurer, then 
the parties shall meet to select a replacement health plan product that charges premiums no 
greater than those last charged by POS 204/204 Plus, inclusive of enhancements. 
The parties agree that the District's obligation to pay a percentage of premiums shall be based on 
the premium costs of POS 204/204 Plus, with the addition of certain enhancements specified 
below that the health insurer made available prior to the execution of this agreement. The 
purpose of listing the enhancements herein is solely to assist in the proper calculation of the 
District's obligation to pay a percentage of premiums. The parties agree and understand that the 
District has no control over the future availability of these enhancements. The parties therefore 
acknowledge that the District has no duty to ensure that these enhancements remain available at 
' 
any time to CSEA members, and no duty to compensate any person who may suffer financial 
loss and/or reduction of benefits as the result of any changes affecting said enhancements. 
Subject to all the foregoing limitations and all terms and conditions imposed by the health 
insurer in its health insurance contract, the aforementioned enhancements consist of: 
Enhancements: 
1. Three-tier Prescription Drug Co-payment: $5/$15/$3 5. 
2. Dependent and Full Time Student Coverage: Age 25125. 
The parties understand that health insurers change their health plan products from time to time, 
and that the above listed enhancements are subject to modification or cancellation by the health 
insurer at any time. In the event of any modification to the aforementioned enhancements, the 
terms of such modification shall be deemed substituted herein. By way of illustration, assume 
the insurer changes the Prescription Drug Co-payment from $51$15/$35 to $101$20/$40. This 
constitutes a modification, and once made, item 1 of the above list of 'Enhancements' will be 
deemed to read: "Three-tier Prescription Drug Co-payment: $10/$20/$40." Another example of 
modification would be if the insurer replaced its three-tier co-payment system with a four-tier 
system. In that event, item 1 of the above list of 'Enhancements' would be deemed to read: 
"Four-tier Prescription Drug Co-payment ..." In the event that one of the aforementioned 
enhancements is cancelled, the parties agree to meet and consult with the insurer to determine 
whether the insurer is offering a choice of substitutes to replace the cancelled enhancement. If a 
choice of substitutes is offered, then the parties agree to select a substitute that most closely 
approximates the cost of the cancelled enhancement, and upon such agreement, the substitute 
enhancement will be deemed substituted herein in place of and whenever this Article refers to 
the cancelled enhancement. However, in the event of cancellation of an enhancement for which 
no substitutes are offered, the affected enhancement will be deemed to be struck from the above 
list of 'Enhancements' as though it never appeared thereon. 
Subject to the foregoing terms and limitations, the premium costs for POS 2041204 Plus, with the 
addition of the above list of 'Enhancements', as verified by the insurer and the District's 
Business Office to be correct and accurate, will be referred to hereinafter as the "Benchmark 
Premium". , 
The calculation of the District's obligation to pay a percentage of the Benchmark Premium will 
be determined for each CSEA member who qualifies as either a Full-Time Employee or Part- 
Time Employee and who is otherwise eligible to enroll in POS 2041204 Plus, based upon the 
- 
schedule and conditions set forth below. However, for each employee required to make & 
employee contribution toward premium costs, the District's responsibility outlined herein shall 
be suspended for so long as that employee fails to remain current in making his or her employee 
contribution toward premium costs. 
A. Full-Time Emdoyee: 
For each eligible Full-Time Employee hired before July 1, 2006, the District's sole 
responsibility relative to health insurance during the term of this Agreement is to pay 
100% of the Benchmark Premium charged by the insurer. 
For each eligible Full-Time Employee hired on or after July 1, 2006, the District's sole 
responsibility relative to health insurance during the term of this Agreement is to pay 
90% of the Benchmark Premium charged by the insurer so long as-that employee remains 
current in his or her contributions amounting to the remaining 10% of the Benchmark 
Premium, except that upon the employee's tenth year anniversary of continuous 
employment with the District, the District's sole responsibility relative to health 
insurance will change to reflect the same level of contribution then required for an 
eligible CSEA Member hired before July 1, 2006, and working similar hours. 
B. Part-Time Emplovee: 
For each eligible Part-Time Employee hired before July 
responsibility relative to health insurance during the term of 
1, 2006, the District's sole 
this Agreement is as follows: 
(i) for each employee enrolled in family coverage, the District shall pay 50% of the 
Benchmark Premium actually charged by the insurer for its family coverage, so 
long as that employee remains current in his or her contributions amounting to the 
remaining 50% of the Benchmark Premium; and 
(ii) for each employee enrolled in single coverage, the District shall pay that portion 
of the Benchmark Premium actually charged by the insurer for its single 
coverage, not exceeding 50% of the Benchmark Premium charged for my 
'-=e, so long as that employee remains current in his or her required 
contr~butions. 
e provided herein, for each eligible Part-Time Employee hired on or 
after July 1, 2006, the District's sole responsibility relative to health insurance during the 
Oaent is as fol~ows: 
(i) for each employee enrolled in family coverage, the District shall pay 45% of the 
Benchmark Premium actually charged by the insurer for its family coverage, so 
- 
long as that employee remains current in his or her contributions amounting to the 
rimBining 55%-of the ~enchmark Premium; and 
- 
(., bq 
L?7-i:5- (ii) for each employee enrolled in single coverage, the District shall pay that portion 
of the Benchmark Premium actually charged by the insurer ferUeeF5: 
' 2 4 8  S+ coverage,yot exceedim 45% of the Benchmark Premium charged for family 
c&erage, so long as that employee remains current in his or her required 
- 
L m w ~  ww contributions. 
1 
The foregoing applies except that upon the employee's tenth year anniversary of 
continuous employment with the District, the District's sole responsibility relative to 
health insurance will change to reflect the same level of contribution then required for an 
eligible CSEA Member hired before July 1, 2006, and working similar hours. 
Additional Eli~bility Restrictions: 
A CSEA member shall not be eligible to enroll in POS 204/204 Plus if that employee is 
otherwise covered by any other group health insurance plan, whether as the insured or a 
dependent of the insured. The term "covered" shall mean that the employee is considered 
by the insuring agent to be entitled to receive health insurance benefits provided in its 
plan. The employee shall have the option to select enrollment in POS 204/204 Plus if the 
employee has rejected coverage under all other group health insurance plans. 
No employee shall be entitled to cover a dependent or spouse in POS 2041204 Plus if said 
dependent or spouse is otherwise enrolled in another group health insurance plan. 
If the non-District group health insurance coverage of an employee, dependent or spouse 
is terminated, and if the employee completes the required enrollment application for POS 
2041204 Plus within no more than sixty (60) calendar days of the aforesaid termination 
date, the District will pay its portion of the required premium to secure coverage 
retroactive to that termination date, if permitted by POS 2041204 Plus. 
D. Other Emdovees: 
The District makes no contribution for any employee who is retired, laid off, or 
terminated, or who qualifies as a Part-Time Employee with Minimal Benefits, as that 
term is defined by this agreement. 
E. Additional Conditions: 
As a condition precedent to the District having any legal or financial responsibilities 
under Section 1 of this Article, the CSEA agrees that the District shall have the right to 
select and retain a third-party administrator to handle all administrative work associated 
with enrolling eligible CSEA members and otherwise assist the District in meeting any 
administrative duties that it may owe to the insurer offering POS 2041204 Plus. In the 
event the District exercises such right, the CSEA agrees that it shall bring no claim, 
grievance, or other legal action opposing the District's selection or alleging 
impermissible subcontracting of unit work, so long as there is no resulting loss of 
bargaining unit positions. 
The District shall remit payment of all sums calculated and owed under provisions A through E 
of the above schedule directly to the applicable insurer so long as the insurer accurately 
documents the Benchmark Premium with appropriate invoices or other documents satisfactory to 
the District's Business Office. In furtherance of this undertaking, the CSEA agrees to fully 
cooperate with the District's efforts to audit from time to time the premiums that the insurer 
charges for each participating CSEA Member who qualifies as either a Full-Time Employee or 
Part-Time Employee, as those terms are defined by this agreement. 
Section 2 Dental Insurance 
During the term of this agreement, the District's sole financial responsibility relative to dental 
insurahce is to pay a fixed p e r c e n t a g e ( 7 5 % f o r d ~ 3 7 S %  for part-~ime) . 
Employees) of premiums actually charged by a dental insurer (known as "GHI" at the time this 
agreement was-made) for a dental insurance plan (also known as dental insurance contract), 
Gown as Spectrum. ?he parties agree and understand that the District has no ability to control 
or influence the terms and conditions of the selected dental insurance plan, which may be 
changed at any time by the insurer. The parties therefore acknowledge that the District has no 
duty to  ensure that the terms or conditions of the dental insurance remain fixed during the 
term of this agreement, and no duty to compensate any person who may suffer financial loss 
andlor a loss or reduction of benefits as a result of changed terms or conditions affecting said 
- 
dental insurance plan. 
The parties understand that insurers change the names of their products from time to time. Such 
name changes may result from an insurer's marketing decision, or from the transfer of ownership 
of the plan to another insurer, or from other causes. No matter what the reason may be, in the 
event of future name changes relative to the Spectrum dental plan, the parties agree that any new 
name will be deemed substituted herein in place of and whenever this Article refers to 
"Spectrum". However, in the event that such plan is discontinued or terminated by the insurer, 
then the parties shall meet to select a replacement dental insurance plan, so long as there is no 
change in the fixed dollar amounts indicated below as  the District's contribution. 
A. Additional Eligibility Restrictions: 
The District shall be responsible for making contribution as outlined above only for those 
eligible CSEA Members who enroll in the Spectrum dental plan, and who remain current 
in making their employee contribution toward the total cost of premiums associated with 
said dental plan. The "employee contribution" is defined to mean the total cost of the 
applicable premium, less the District's fixed dollar contribution toward the total 
premium. By enrolling in said dental plan, each eligible CSEA Member authorizes the 
District to deduct from payroll his or her employee contribution toward the cost of 
premiums, which will then be remitted directly to the dental insurer. 
A CSEA member shall not be eligible to enroll in the Spectrum dental plan if that employee 
is otherwise covered by any other dental insurance plan, whether as the insured or a 
dependent of the insured. The term "covered" shall mean that the employee is considered by 
the insuring agent to be entitled to receive'dental insurance benefits provided in its plan. .The 
employee shall have the option to select enrollment in the Spectrum dental plan if the 
employee has rejected coverage under all other dental insurance plans. 
No employee shall be entitled to cover a dependent or spouse under the Spectrum dental plan 
if said dependent or spouse is otherwise enrolled in another dental insurance plan. 
If the non-District dental insurance coverage of an employee, dependent or spouse is 
terminated, and if the employee completes the required enrollment application for the 
Spectrum dental plan within no more than sixty (60) calendar days of the aforesaid 
termination date, the District will pay its contribution toward the required premium to 
secure coverage retroactive to that termination date, if permitted by the dental insurer. 
B. Other Employees: 
The District makes no contribution toward dental insurance for any employee who is 
retired, laid off or terminated, or who qualifies as a Part-Time Employee With Minimal 
Benefits, as that term is defined by this agreement. 
C. Additional Conditions: 
As a condition precedent to the District having any legal or financial responsibilities 
under Section 2 of this Article, the following requirements must be met: 
The CSEA agrees that the District shall have the right to select and retain a third-party 
administrator to handle all administrative work associated with enrolling eligible CSEA 
Members and otherwise assist the District in meeting any administrative duties that it 
may owe to the insurer offering the Spectrum dental plan. In the event the District 
exercises such right, the CSEA agrees that it shall bring no claim, grievance, or other 
legal action opposing the District's selection or alleging impermissible subcontracting of 
unit work, so long as there is no resulting loss of bargaining unit positions. 
D. Optional GHI Plan 
Ln the event that the District is able to retain a third party administrator to handle the 
administration of the GHI plan known as Spectrum, and if such third party administrator 
is willing to act as administrator for a second GHI plan simultaneously with its 
administration of Spectrum, then the District agrees to endeavor to make a second GHI 
plan available for optional enrollment by eligible CSEA Members with the understanding 
that a second GHI plan will not cost the District more than what it is required to pay for 
Spectrum under this Section 2. The parties further agree and understand that, if made 
available, the second GHI plan may also subsequently become unavailable due to the 
third party administrator no longer being willing or able to administer such plan, in which 
case the District will have no responsibility to continue making a second plan available. 
Otherwise, all other terms, conditions and limitations pertaining to Spectrum in this 
Section shall be deemed to apply equally to any second GHI plan that is made available 
by the District. 
The District shall remit payment of all sums it owes under provisions A through F above directly 
to'the applicable insurer so long as the insurer acciuately documents the premium category 
(family or single) of each enrollment with the appropriate invoices or other documents 
satisfactory to the District's Business Office. In furtherance of this undertaking, the CSEA 
agrees to fully cooperate with theDistrictYs efforts to audit fiom time to time the premium 
category that the insurer determines for each participating CSEA Member who qualifies as either 
a Full-Time Employee or Part-Time Employee, as those terms are defined by this agreement. 
Section 3. IRS 125 Plan 
The District will continue the current practice if making available an IRS 125 Plan for all eligible 
employees covered by this agreement. If possible, an additional enrollment period shall be 
scheduled. 
ARTICLE VIII 
Leave 
The parties recognize that the CSEA and its individual members perform work that is a vital part 
of District operations, and which enables the Board to achieve its goal of educating the students 
of the District. As employees of the District, each member of the CSEA acknowledges that they 
are expected to fully and faithfully perform their job duties, which includes reporting to work on 
time for each assigned shift. This Article of the Contract, entitled Leave, together with Article 
VIII, entitled Holidays, sets forth the limited circumstances and conditions that will allow 
individual employees to not report to work. 
The parties further recognize and agree that any employee's absence from work that is not 
covered or excused by Article VIII ("Holidays") or one of the specific leave provisions set 
forth below, shall be considered an unexcused absence, which shall constitute just cause for 
disciplinary action, up to and including dismissal of the employee. 
Ultimately, it is the responsibility of each individual member of the CSEA to ensure that each 
absence from work is contractually permitted. The parties therefore understand and agree that it 
is the responsibility of each CSEA member to familiarize themselves and to comply with the 
following leave provisions set forth below, governing paid and unpaid leaves of absence. 
A. Medical Leave Documentation 
Each CSEA, Member, whether or. not entitled to paid medical leave, shall submit a 
certificate from a physician certifying the reason or.cause of absence whenever he or she 
is absent from work due to illness, injury or disability for four (4) consecutive days or 
more. The failure of any employee to comply with this requirement shall constitute just 
cause for disciplinary action, up to and including dismissal of the employee. 
B. Paid Medical Leave 
1. For purposes of crediting and debiting paid medical leave under this subdivision, 
entitled "Paid Medical Leave", the term "day" or "one (1) day" shall be deemed 
to mean the total number of hours that the particular employee is normally 
assigned to work in a day. Each employee's paid medical leave account will 
therefore be expressed in number of accrued hours, less debits for each medical 
leave day taken. Furthermore, the crediting of paid medical leave shall be made 
prospectively, according to the number of months remaining in the school year. 
- Thus, by way of example, a new Full-Time Employee starting in a twelve month . 
position on July 1 will be credited with 12 days of paid medical leave on July 1. 
A new Full-Time Employee starting in a twelve month position on May 1 will be 
credited with 2 days of paid medical leave on May 1, and another 12 days of paid 
medical leave on July 1 .  Each employee shall receive a tabulation of his 
accumulated paid medical leave, less debits for each medical leave day taken as 
of the employee's first paycheck of each school year. 
2. Each Full-Time Employee shall be credited with one (1) day of paid medical 
leave per month that he or she works in a school year. Thus, by way of example, 
a new Full-Time Employee starting in an eleven month position on July 1 will be 
credited with 12 days of paid medical leave on July I .  
If paid medical leave days are not used during the school year in which they 
accrue, they shall accumulate and be carried over to subsequent school years, 
except that an employee's total accumulated paid medical leave days shall cap 
according to the following formula: seventeen (17) times the number of months 
normally worked during the year, except that Full-Time employees assigned to 
work 11 months per fiscal year will be treated as 12 month employees solely for 
the purposes of calculating their entitlement to paid medical leave days. Thus, a 
Full-time Employee assigned to a 10-month position may accumulate a maximum 
of 170 paid medical leave days; whereas a Full-Time Employee assigned to either 
an 11 or 12 month position may accumulate a maximum of 204 paid medical 
leave days. 
3. Each Part-Time Employee shall be credited with five (5) days of paid medical 
leave per year. If paid medical leave is not used during the school year in which it 
accrued, it shall accumulate to a maximum of eighty-five (85) days. 
4. Each Part-Time Employee With Minimal Benefits shall be credited with one (1) 
day of paid medical leave per year. If paid medical leave is not used during the 
school year in which it accrued, it shall accumulate to a maximum of forty (40) 
days. 
5. Subject to the foregoing caps ori the accrual of paid medical leave, excluding Part- 
Time Employees With Minimal Benefits, employees who are entitled to paid 
medical leave under this Article shall be allowed to accumulate their full entitled 
amount of paid medical leave allowance for any given year if they used two (2) 
days or less of paid medical leave during the year. 
6. All employees who are entitled to paid medical leave under this Article shall be 
entitled to use up to four (4) of their accrued medical leave days each year for 
absence due to illness, injury or disability of a member of their immediate family 
who resides in the employee's household. 
7. The District and the CSEA agree to continue to abide by the sick leave bank 
provision which is attached hereto and made a part of this agreement as Appendix 
%. 
8. If a Part-Time Employee becomes a Full-Time Employee, such employee shall be 
allowed to transfer his or her accrued paid medical leave and other leave benefits 
earned as a Part-Time Employee to his or her Full-Time Employee position for 
use. 
C. Paid Personal Leave 
Each Full-Time Employee shall receive two (2) days of paid leave per year for personal 
business which cannot be reasonably accomplished outside the normal work day. 
Requests must be submitted to the Superintendent or his designee, in writing, two (2) 
days in advance. Paid personal leave days shall not accumulate or carry over beyond the 
school year in which they accrued. 
D. Paid Bereavement Leave 
All employees covered under this Agree 
paid leave in the event of the death of an 
-r- 
aking% or her home, or in the event of the death of 
All employees covered under this Agreement shall be provided with three (3) working 
days of leave in the event of the death of an employee's son-in-law, brother-in-law, 
sister-in-law, daughter-in-law, father-in-law, mother-in-law, grandfather, grandmother, 
grandchild or foster child. 
Paid bereavement leave days shall not accumulate or carry over beyond the school year in 
which they accrued. 
E. Paid Vacation 
I. Only Full-Time or Part-Time Employees who work eleven (1 1) or twelve (12) 
months per year are entitled to be credited with paid vacation time under this 
agreement. In no event shall such an employee be credited for prior years of 
s&ice during which he or she worked less than eleven (1 1) months per year. For 
the purpose of this Article, an employee meeting these requirements for paid 
vacation time credit shall be referred to hereinafter as a "qualified employee". 
2. No vacation days will be credited prospectively to any qualified employee. 
Rather, paid vacation days are earned, according to the schedules set forth below, 
as of June 30  prior to the fiscal year in which the vacation is used. Thus, any 
vacation days credited during a school year under this subdivision may be used no 
sooner than the start of the following school year. 
3. Each qualified employee with less than one year of continuous service as of June 
30  prior to the fiscal year in which the vacation is used shall be credited with paid 
vacation days in accordance with the following schedule: one (I) day per month 
or major fraction thereof commencing with the third month of continuous service. 
Each qualified employee who completes the years of continuous service listed 
below as either an eleven (1 I) or twelve (12) month employee shall be credited 
with paid vacation days in accordance with the following schedule: 
1 YEARS OF CONTNUOUS SERVICE I VACATION DAYS ] 
I Thirteen (13) or more I 20 I 
One (I) but less than five (5) 
Five (5) but less than thirteen (I 3) 
4. If one or more holidays falls in the vacation period taken by a qualified employee, 
then the vacation period of that employee shall be extended by the number of 
holidays falling within such vacation period. 
10 
15 
5. Upon death, retirement or other type of separation of service of an employee, the 
Board shall pay the employee, his or her beneficiary or estate, for all vacation 
days earned by the employee including those days earned by such employee in the 
year in which one of the above events occur at the rate of pay the employee was 
receiving when any of the aforementioned events takes place. 
F. Emergency Closing 
1. Each Part-Time Employee or Part-Time Employee with Minimal Benefits will 
receive their regular daily pay each day he or she is unable to report to work due 
to a school closure resulting from snow or other emergency, up to a maximum of 
three (3) days per year. 
2. Each Full-Time Employee, except laborers, motor equipment operators, 
custodians, general mechanics, senior custodians and head custodians, will 
receive their regular daily pay each day he or she is unable to report to work due 
to a school closure resulting from snow or other emergency, up to a maximum of 
three (3) days per year. The exception here for full-time laborers, motor 
equipment operators, custodians, general mechanics, senior custodians and head 
custodians is made to ensure that such persons report to work, as scheduled, even 
when school is closed due to snow or other emergency. 
Accrued compensatory time must be used within one ( I )  year of accrual, subject 
(ii) Any employee required to work on a day when the school is officially closed 
for an emergency shall be paid at two (2) times his or her normal hourly rate for 
any hours worked in excess of his or her normally scheduled work day. 
4. Early Release: When any employee has reported to work prior to school being 
closed because of an emergency, the employee may be sent home due to such 
emergency. In that event, however, the employee shall receive his or her regular 
day's pay. 
5.  If Full-Time or Part-time Employees working ten (10) or eleven (1 1) months per 
year involuntarily miss work in any fiscal year due to a declared school 
emergency after having exhausted the maximum of three (3) days compensation 
provided above, then the District shall endeavor to make additional work 
opportunities, if any, available to the employee to make up for such 
uncompensated lost time. In the alternative, the employee may charge any 
uncompensated lost time to their paid medical leave or their paid vacation time, 
which is governed by Article VIII. 
6 .  Full-Time twelve (12) month employees who lose time fiom work due to a 
catastrophic event affecting the District's school facilities (other than school 
closure resulting from snow) shall be given an opportunity to make up the lost 
time not exceeding five (5) days, but if that cannot be done they will be paid for 
the resulting lost wages up to a maximum of five (5) days per year. 
G. Leave Of Absence Without Pay 
Any employee desiring a leave of absence without pay must make a written request to the 
Board stating the reason for the leave, the dates such leave is to commence and terminate, 
and requesting the Board's authorization. A leave' for reason of illnes~~shouid be 
'accompanied by a doctor's certificate recommending leave of absence.' 
A period of unpaid leave that has been authorized by the Board shall not constitute a 
break in an employee's continuous service for purposes of determining seniority status or 
crediting vacation time under this agreement. Nor shail time spent on an authorized leave 
be excluded fiom the employee's length of employment when establishing and when 
setting the date for advancing on the pay schedule annual steps. It is specified and 
agreed, however, that any other benefits the employee would otherwise be entitled to 
shall not accrue or be earned for the duration of such authorized leave. 
H. Extraordinary Leave 
1. The Board may allow an employee to be absent from duty for some purposes 
which the Board deems beneficial to the educational standards of the school 
system. Such approved absence shall involve no deduction in salary. 
2. The Board may allow an employee to be absent fiom duty for reasons which, in 
the opinion of the Board, contribute to the benefit of the community or the 
welfare of the employee. Such approved absence will be without pay. 
I. Paid Leave for Jury Dutv and Certain Court Matters 
Leave for jury duty or court appearance as a subpoenaed non-party witness in any local, 
State or Federal Court litigation shall be granted for the necessary length of time. The 
employee's pay for this time shall be determined by subtracting the compensation paid by 
. , 
the court system (either jury service fee or subpoena fee) from the employee's regular 
pay had he or she been able to work. It should be noted that, if the jury or witness pay for 
a court appearance(s) is greater than the wages received by the affected employee, such 
employee shall be allowed to retain the jury duty or witness pay, if he or she so desires. 
Personnel of the School District shall be expected to make every effort to report to their 
assignments when their presence is not required in court or while on jury duty. 
J. Paid Leave for Religious Observance 
Two (2) religious holidays per year will be granted with pay when the individual's 
denomination forbids his or her attendance at work and requires his or her attendance and 
participation in religious ceremonies. 
K. Paid Leave For Graduation Exercise 
Personnel shall be permitted to participate in their own graduation exercises from College 
without loss of pay. 
ARTICLE Ix 
Holidays 
A. Each Full-Time Employee shall be entitled to the following paid holidays: 
Independence Day December 25 
Labor Day December 3 1 
Columbus Day January 1 
Veteran's Day Martin Luther King's Birthday 
Thanksgiving Day Patriot's Day 
Day after Thanksgiving Good Friday 
December 24 Memorial Day 
B. Each Part-Time Employee will also be entitled to the same paid holidays as a Full-Time 
Employee when they occur in the normal work week of the Part-Time Employee. 
C .  The following conditions will apply: 
1: The.employee must work the day before and the day after the holiday, or 
2. If the holiday occurs on the first regularly assigned work day of the week, then, 
the last work day of the preceding week and the day after the holiday shall have 
been worked, or 
3. If the holiday occurs on the last work day of the week, the employee shall work 
the day before the holiday and the first regular work day of the following week. 
4. Each Part-Time Employee who is a Teacher Aide will be guaranteed the holidays 
of Thanksgiving, January 1, Good Friday and Memorial Day provided that they 
work the last regularly scheduled work day before the holiday and the next 
regularly scheduled work day after these holidays. 
5. If a negotiated holiday falls on a Saturday, employees will have the previous 
Friday off; if the holiday falls on Sunday, employees will have the following 
Monday off. If school is in session on any scheduled holiday, the Superintendent 
of Schools shall redesignate the holiday. 
6 .  If two (2) paid holidays fall on the same day, the District and the Union agree to 
work out a mutually acceptable compensatory day off with full pay for the paid 
holiday that was not observed on the day on which the two (2) holidays fell. 
7. In extraordinary circumstances, as determined by the sole discretion of the 
Superintendent of Schools, the requirement that a person work the day before and 
the day after a holiday in order to receive pay for the holiday may be waived. 
ARTICLE X 
Retirement 
A. To the extent that it is available to the District and its employees, all legally eligible . . 
, 
CSEA Members shgll be enrolled in the "i,mproved career retirement plan" provided for . 
by Section 754 of Article 2 of the New York State Retirement and Social Security Law. 
B. To the extent that it is available to the District and its employees, the District agrees to 
provide coverage under Section 4 16) of Article 2 of the New York State Retirement and 
Social Security Law for each legally eligible CSEA Member. 
ARTICLE XI 
Past Practices 
This contract constitutes the entire understanding and agreement between the parties 
notwithstanding the existence of any past practice. ' 
ARTICLE XI1 
Miscellaneous 
A. Custodial Personnel 
1. Custodial personnel may be used on a system-wide basis as needed and requested 
by the Business Administrator. 
It is the policy of the Board to have Custodians perform all maintenance functions 
of which they are capable. When it is necessary to call maintenance assistance 
from outside the custodial staff, all preliminary work shall be done by the 
custodial staff. The inadvertent incidental performance of bargaining unit work 
by other District employees shall not constitute a waiver of exclusivity by the 
bargaining unit of that work, however, these incidental, inadvertent occurrences 
shall not be subject to the grievance procedure. Where substantial work is 
involved any violation of this paragraph shall be grievable. 
3. Custodians' uniforms will be provided and laundered. The School District will 
provide two (2) uniforms each school year. 
B. Cleaners 
Each cleaner shall receive two (2) smocks per year on the first pay day in September. 
C. Authority of the Superintendent of Schools 
The right to assign a CSEA Member to any position for which they hold a Civil Service 
appointment is specifically reserved to the Superintendent of Schools. 
D. Mileage Allowance and Licensing 
1. An employee who is required to use his or her automobile for travel on school 
business shall be compensated at the I.R.S. rate in effect on July 1 for each mile 
traveled. 
. . 
2. 'The Employer agrees to reimburse employees the cost of obtaining and 
maintaining a Class I11 motor vehicle license for those employees whose job 
duties require such a license. 
E. Printing of the Collective Bargaining Agreement 
The collective bargaining agreement between the parties shall be printed within sixty (60) 
calendar days of being ratified by the parties. 
F. Job-related Tuition Reimbursement 
The District will reimburse each Full-Time and Part-Time Employee the tuition expenses 
of job related college-level courses according to the following schedule: 
If the grade received is A- (or equivalent) or higher: 85% 
If the &de received is B- (or equivalent) or higher: 70% 
If the grade received is C- (or equivalent) or higher: 50% 
1. There will be no reimbursement for grades lower than C- 
2. The employee must obtain prior written approval by the Superintendent of 
Schools before registering for the course if tuition reimbursement is to be 
requested. 
3. The maximum reimbursement for any single course shall be $500. No more than 
four (4) courses will be eligible for reimbursement in a given school year (July 1 
through June 30). 
Labor Management Committee 
The parties hereto in order to encourage the greatest degree of cooperation between the 
respective representatives and between the employees through a full understanding of the 
respective rights and responsibilities of the Employer and the Union, agree that the 
Employer and the Union will each designate not more than four (4) representatives, who 
shall confer, at the request of either party, at mutually convenient times during the term 
of this agreement, to consider conditions which may be impairing the attainment of the 
common objectives of the Employer and Union and to improve understanding between 
the representatives thereof and the employees. Such conferences shall not involve any 
collective bargaining negotiations, nor shall the representatives of the parties modify this 
agreement or detract from any of its provisions. 
Supervision Assignments Outside of Regularly Scheduled Work Day 
The parties agree and understand that after members of the CCTA have exercised their 
contractual rights to provide supervision for activities outside of the regularly scheduled 
work day, CSEA Members shall be considered by Administration for assignment to 
unfilled supervisory positions for such activities. The Administrator's assignment 
decisions under this section (H) shall be made at his or her sole discretion. In the event 
of selection by Administration, the CSEA Member's compensation shall be equal to the 
k o u n t  that would othehise be paid to a member of the CCTA with the same 
assignment. 
ARTICLE XI11 
Grievance Procedure 
A. Definitions 
1. The Employer - Board of Education, Cheektowaga Central School District, Town 
of Cheektowaga 
2. The Employee - Any person directly employed and compensated by the Board of 
Education. 
3. Immediate Supervisor - Shall mean the Supervisor or other person to whom the 
employee is directly responsible. 
4. Representative - Shall mean a person or persons designated by the aggrieved 
employee as his or her counsel or to act on his or her behalf. 
5 .  Grievance - Shall mean any claim based upon an event or condition which affects 
the terms and conditions of employment of an employee as they relate to the 
interpretation, meaning or application of any provisions of this Agreement 
6. Chief School Officer - Shall mean the Superintendent of Schools. 
B. Procedure 
First Stane - The aggrieved employee and/or his or her representative shall 
present the grievance, in writing, to the employee's Immediate Supervisor. The 
written grievance statement shall include the name and position of the employee, 
the article or other part of the agreement violated, the time when and the place 
where the alleged events or conditions occurred, if known to the aggrieved 
employee, a general descriptive statement of the grievance and redress sought by 
the employee. The Immediate Supervisor shall discuss the grievance with the 
employee and/or his or her representative and shall make such investigation as he 
deems appropriate. Within five (5) working days after the grievance has been 
presented to him, the Immediate Supervisor shall make his decision and 
communicate the same, in writing, to the employee presenting the grievance and 
to the employee's representative. 
Second Stane - If the aggrieved employee and/or his or her representative is not 
satisfied with the decision of the Immediate Supervisor, he or she or his or her 
representative shall be allowed to make a request to the Chief School Officer for 
review and determination of the grievance within five (5) working days of the 
receipt of the Step 1 decision. Such request shall be in writing and include the 
same information that the employee provided the Immediate Supervisor. 
Within five (5) working days of receipt of the request for review, the 
Superintendent of Schools or his designee shall schedule a mutually satisfactory 
date for an informal hearing on the grievance with the aggrieved employee and 
his or her representative. The hearing shall be held within ten (10) working days 
of receipt of the written request for review unless the parties mutually agree to 
extend such time limits. The aggrieved employee and his or her representative 
may appear at the hearing and present oral and written statements supplementing 
their position in the matter. 
The Chief School Officer or his designee shall render his determination, in 
writing, within five (5) working days following the close of the hearing and shall 
send copies of his decision to the employee and his or her representative. 
3. Third Stage - If the Civil Service Employees Association is not satisfied with the 
disposition of the grievance at the Second Stage or if no decision has been 
rendered within five (5) working days afier the close of the Second Stage hearing, 
the aforementioned Association or its assigned Labor Relations Specialist may 
within ten (1 0) working days of the close of the hearing notify the Superintendent 
of Schools that the grievance is being submitted to arbitration. 
Within five (5) working days afier such written notice of submission to 
arbitration, the Union Labor Relations Specialist and the Superintendent of 
. , 
Schools or his designee will agree upon a mutually acceptable arbitrator. If the 
parties are' unable to agree upon such arbitrator, the CSEA Labor Relations 
Specialist may apply to 'the American Arbitration Association for a list of 
arbitrators. The parties shall then be bound by the rules and procedures of such 
association in the selection of an arbitrator. 
The selected arbitrator will hear the matter promptly and will issue his decision 
not later than twenty (20) working days from the date of the close of the hearing, 
or if oral hearings have been waived, then from the date the final statements and 
proofs are submitted to, him. 
The arbitrator's decision shall be in writing and will set forth his findings of fact, 
reasoning and conclusions on the issues submitted. 
The arbitrator will be without authority or power to make any decision which 
requiies the conutiission of an act prohibited by law or which is violative of the 
terms of the Agreement. The decision of the arbitrator will be final and binding on 
all parties. 
The costs of the services of the arbitrator, including per diem expenses, if any, 
and actual necessary travel and subsistence expenses will be borne equally by the 
School District and the Association. 
C. Time Limit 
If an employee does not present a grievance to his principal or Immediate Supervisor 
within sixty (60) working days after the employee knew, or should have known, of the 
act or condition on which the grievance is based, then the grievance shall be waived. If 
the grievance is not processed through the levels of this procedure within the time limits 
specified, then it shall be waived. A dispute as to whether a grievance has been waived 
under this paragraph shall be subject to arbitration pursuant to the Third Stage of this 
procedure. 
ARTICLE XIV 
Personnel Files 
Non-instructional employees covered under the terms and conditions of employment of this 
contract shall have the right, upon request, to review the contents of their personnel files, 
regardless of where they are located, and to make copies of any documents in it except for all 
confidential references and information received prior to initial hiring. No material derogatory to 
an employee's conduct, service, character or personality will be placed in the personnel file of an 
employee unless the employee has had an opportunity to review the material nor will any 
derogatory material be inserted into the file or used against an employee unless the source of the 
information is made known to the employee. The employee shall acknowledge that helshe has 
had an opportunity to review such material by affixing hisher signature to the copies of the 
material to be placed in hisher file with the expressed understanding that hisher signature in no 
way indicates agreement wifh the contents thereof. In the event that the employee refuses to sign 
the copy of the material to be included in hisher file, the Building Steward will be contacted and 
notified of this action. The Steward will, then, initial the material to be put in the file to indicate 
that helshe has been so informed. The employee will also have the right to submit a written 
answer to such material and hisher written answer shall be attached to the material. The 
employee's personnel file shall be made available to the employee upon request. The employee 
will have the right to have hisher reasons for not signing the material attached to the material 
and such reasons shall become a part of the permanent file of the employee. Any material placed 
in the employee's personnel file shall be removed from such file when the employee's claim that 
the material is inaccurate or unfair is sustained at any step of the grievance procedure. 
ARTICLE XV 
CSEA Member List 
On the 1 5 ~  day of September of each year, the District shall furnish the CSEA Unit President 
with a complete list of names and home addresses for each CSEA Member appearing or deemed 
to appear on the "List of Represented Employees" (Appendix A) as required by Article 1. Such 
CSEA Member List will further include the Title and position for each person named, and shall 
be updated by the District on a quarterly basis. 
Each CSEA Member is responsible for informing the District's Personnel Clerk in writing of his 
or her current address and phone number and of all changes thereto. 
ARTICLE XVI 
Union Time Off 
The President of the CSEA Unit and/or his designee(s) shall be given an aggregate of five (5) 
working days per year without loss of pay or leave benefits to attend conferences, meetings, 
conventions, workshops and seminars of CSEA, its affiliates and organizations to which it is 
affiliated. 
ARTICLE XVII 
Conformity To Law 
If any provision of this agreement or any application of this Agreement to any employee or 
group of employees shall be found contrary to law, such provision or application shall not be 
deemed to be valid or subsisting except to the extent permitted by law. However, all other 
conditions will continue in full force and effect. 
Where there is a conflict between this Agreement and Civil Service Law, Civil Service Law shall 
prevail. 
ARTICLE XVIII 
Legislative ~ c t i o n  
It is agreed by and between the parties that any provision of this Agreement requiring legislative 
action to permit its implementation by amendment of law or by providing the additional funds 
therefore, shall not become effective until the appropriate legislative body has been given. 
ARTICLE XIX 
Duration 
This contract will be in full force and effect from July 1,2006 to June 30,2012. Notice of intent 
to reopen this contract shall be given to the other party no later than January 1,2012. 
IN WITNESS WHEREOF, the parties, as evidence of their agreement to the foregoing terms and 
conditions, do hereby affix their signatures this day of ,2006. 
James K. Loga 
Labor Relations Specialist 
CSEA, Inc. 
Dawn Matot 
President 
Cheektowaga Central School Unit 6748 of 
Erie Educational Local 868 
Delia Bonenberger Brian J. Gould 
Superintendent President 
Cheektowaga Central School District Cheektowaga Central School District 
Board of Education 
APPENDEX A: LIST OF REPRESENTATED EMPLOYEES 
I Title I Last Name I First Name 1 I 
l ~ c c t  Clerk Tv~ist  IKauffman 
I 
Isusan I 
l Cleaner IAleksa l Andrew I 
Cleaner (~ rnone ]carol A. I 
Cleaner IBooker (Ann Marie 
Cleaner l~erauson l ~ a m m v  - -1 
Cleaner 1 ~asperak 1 ~ o h n  
Cleaner 1 ~anaa  1 Debbie 
Cleaner 
Cleaner 
Cleaner 
- 
Cleaner 
Cleaner 
Cleaner 
Cleaner 
Cleaner 
Cleaner 
Cleaner 
Cleaner 
Clerk Typist 
Clerk Typist 
Clerk Typist 
Clerk Typist 
Clerk Typist 
- 
Gabamonte i~ i che l k  M 
Kaczmarek 1 ~eborah 
Iclerk typist 
Clerk tv~ist  
. . 
Clerk Typist PT 
1- 
Clerk Tv~ist RPT 
]Mary Jean 
IGerri 1 
Ostolski 
l Roland IChrissv I 
Weber (Nancy M. 
Ziemczonek 1 Tracev 
Bull / Francis 
Burgett I~ ichel le  L. 
Cyrulik IAudra 
1 E~stein 1 Patricia 
. . 
I ~ o r n ~ u t e r  ~ i d e  1 Jarzvnski IEleanore I 
Fuest 
Lucarelli 
Schunk 
Babirad 
Boudreau 
Kempa 
Palmer 
Fauino 
lcom buter Aide 1 Krieaer 1 Christina I 
Lorraine 
Gail 
Lynn 
Roberta 
Bernadette 
Michael 
Michelle 
Francis 
Computer Aide IMatot 1 Dawn 
Com~uter Aide 1 Solecki 1Sandra 
I 
Custodian 1 Budowski 1 ~ a r o i  I 
'~omputer Aide 
Custodian 
Custodian ICramer 1 Edward 
Custodian 1 Dean l ~ a r k  
Zakowicz 1 ~ a n c y  
Bess 1 Henrv 
Custodian l~ormann 1 ~ i l l i a r n  I 
Custodian 1 E P P ~  1 Ronald 
Custodian i~aaliardo l~homas 
(custodian i ~ r i i i i n  I I 
Custodian 1 Herdlein 1 
Custodian 1 Laschinger ]Thomas 
Custodian I Murrett 1 Brian 
1 Nagel WY 
Szczepaniak IThomas D. 
Frank 1 James I 1 ~ e a d  Custodian ( ~aczka  (~homas I 
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:NDEXA: LIST OF REPRESENTATED EMPLOl 
Title I Last Name I First Name 
Head Custodian 
Sr. Custodian 
l ~ a i n t  Mech 
- 
Laborer 
Laborer PT 
Laborer PT 
Trimble Robert 
Zawad ki 
Barthelemy Glenn 
Regent 
Pastuch 
Brock \Angela I 
Lee S 
Daniel 
Carroccia 
Krawcza k 
Kurtz 
Sch Monitor PT 
Sch Monitor PT 
Sch Monitor PT 
Rosario 
Leonard 
Elmer 
kchool Monitor 
~ - - . . . - - I ~r Clerk Twist 
 IS^ Clerk ~ i ~ i s t  
Is r  Clerk Typist 
Sr Clerk Typist 
Sr Clerk Typist 
Sr Clerk Typist 
Sr Clerk Typist 
Sr Clerk Twist 
Sr Clerk Typist 
Sr Librarv Clerk - - 
- 4 
Teacher Aide 
Teacher Aide 
Teacher Aide 
Teacher Aide 
Teacher Aide 
Teacher Aide 
Teacher Aide 
Forde 1 Dolores 
Kwietniewski l ~ i n d a  
Kwietniewski IMichael 
Lamonte l ~ a r i e  
Lelek 
Paoletta l~eborah  
Peckenpaugh l~rances E. 
Persichini 1 Eleanore 
Wolcott 1 ~ o n n a  
Aquino 1 Lynne 
Fish l ~ a l t e r  
Hance 1 William 
Zaranek I ~au reen  
Adamczyk IDiane 
Gaiewski l ~ r l ene  
Geissler ISharon 
lwanski l~ renda  
I Jurek Jackie 
O'Connor 
Zuppelli 
Jozwiak 
Acquisto 
Allen 
Balistrieri 
Banach 
Bonfante 
Ceans 
Conti 
Teacher Aide IHeiermann IAudrey 
Teacher Aide 1 Hickson 1 Elaine 
Donna 
Shirley 
Bibianne 
Deborah 
Thomasina 
Ruby 
Doris 
George J. 
Vladimir 
Lori 
Teacher Aide 
Teacher Aide 
Teacher Aide 
Updated by K. L. Pszczolkowski 811812006 
Czaplicki 
Dom browski 
Godzich 
Jackie 
Lorraine 
Kim 
APPENDEXA: LIST OF REPRESENTATED EMPLOYEES 
Teacher Aide Knol hoff 
Teacher Aide Kurek Nancv 
Title Last Name First Name 
Teacher Aide 
Teacher Aide 
Lorn bardo I A ~ Y  
Lubrano I ~ a w  
Teacher Aide 
Teacher Aide 
Teacher Aide 
ITeacher Aide Istadelmeyer IKaren 1 
Teacher Aide 
Teacher Aide 
ITeacher Aide (Strychalski IDawn I 
Murcin 
Ogrodnik 
Pache 
ITeacher Aide IThurnherr l Judithann I 
Aimee 
Sandra 
Darlene 
Pilat 
Raffertv 
J 
Christine 
Sandra 
Teacher Aide 
Teacher Aide 
Updated by K. L. Pszczolkowski 8/18/2006 
Teacher Aide 
Teacher Aide 
Television Tech 
Vol Coord 
' ~ r a  
Wroblewski 
Nancy 
Maw 
J 
Zale ' ~ e r h  
Zaluski 
Holland 
Dudek 
Sharon 
Dennis 
Marcie A. 
APPENDIX B1 
2006-2007 
I I I I I I I I 
Principal Account Clerk 1 $12.07 
1 1 I I I I I I 1 
Title 
Clerk Twist  
I I I I I I I I 
Senior Library Clerk 1 $11.14 
I I I I I 1 I I 
I . ~ 
I I I I I I I I 
Volunteer Coordinator ( $12.29 
I 
- 
Entry Level 
Salary 
$10.69 
Senior Clerk Typist 
Account Clerk Typist 
$11.49 
$12.29 
Step 1 
[3 Year] 
Teacher Aide 
Computer Aide 
Monitor Elementary PT 
Monitor High School 
Step 2 
I5 Year] 
$10.97 
$1 1.24 
$9.3 5 
$11.14 
I 
Step placement and step advancement shall be determined utilizing the original anniversary date of each employee for the specified year. 
A 
Step 3 
[7 Year] 
Step 4 
[9 Year] 
Step 5 
(11 Year] 
Step 6 
113 Year] 
Step 7 
115 Year] 
APPENDIX B1 
2006-2007 
RPN 
Laborer 
Step 7 
115 Year] 
Cleaner 
Custodian 
Head Custodian Elementary 
Head Custodian High School 
Custodian Driver M E 0  
Senior Custodian 
Maintenance Mechanic 
A -  - - 
$18.15 
$1 1.23 
Step 5 
I11 Year] 
I 
[ Step placement and step advancement shall be determined utilizing the original anniversary date of each employee for the specified year. 
59.35 
$12.29 
$13.80 
$ 14.40 
$12.29 
$13.35 
$12.91 
Step 6 
[13 Year] 
Step 3 
[7 Year] 
Step 2 
15 Year] 
Title 
T.V. Technician 
Step 4 
19 Year] 
I 
Entry Level 
Salary 
$13.80 
I 
Step 1 
[3 Year] 
APPENDIX C 
Sick Leave Bank 
The Board and the Association will administer a Sick Leave Bank to be used when an employee 
is incapacitated by severe sickness or injury. 
Membership in the sick leave bank is voluntary on the part of the employee, however, a 
minimum of fifty (50) days must have been deposited by CSEA members into the bank on or 
before September 15th, in order for the program to take effect. 
An employee will be given one opportunity to join the bank. New employees must join 
within one year of their employment. Employees enrolled in the bank shall continue to 
deposit additional days until a maximum of 200 days are on deposit. New employees must 
wait ninety (90) days from the date of membership to be eligible to utilize the bank. 
Days transferred to the bank shall belong to the bank and may never be reclaimed. 
Contributions will not jeopardize an employee's eligibility for the sick leave incentive. No 
members may withdraw more than 15% of the total days on deposit in any school year. 
Sick leave days contributed by each Full-Time Employee and each Part-Time Employee will 
have equal value but eligible employees will be reimbursed at their normal rate, i.e., 4 
hours16 hours, etc. 
A member of the bank will npt be able to utilize his sick leave until his own sick time is 
depleted and five (5) working days have elapsed. He will be reimbursed for those days 
normally worked excluding paid school holidays. 
A member who has made a withdrawal from the bank must make contributions to the bank 
upon his return to work. 
Members wishing to utilize the sick bank will make a formal request to the CSEA sick bank 
conunittee which shall be composed of three (3) members fiom the various constituent 
school buildings as appointed by the CSEA Executive Committee. A doctor's statement 
must accompany a request and specifically set forth the dates that the person will be disabled 
by reason of severe sickness or injury. The sick leave bank may not be used for chronic 
conditions beyond the first instance. 
The Superintendent of the Cheektowaga Central School District shall have the right to refer 
all applicants to the school physician for verification and shall pass on all requests 
for sick bank utilization. 
The Superintendent may delegate his right to approve the sick bank requests to another 
member of the Administration. 
AGREEMENT TO PROCEED 
By their signatures below, the Chief Negotiators of the CSEA, Inc., Local 1000, AFSCME, AFL- 
CIO, Cheektowaga Central School Unit 6748 of Erie Educational Local 868 ("CSEA") and the 
Board of Education of the Cheektowaga Central School District each represent that they have 
completed negotiations on behalf of their principals for a successor collective bargaining 
agreement, intended to take effect as of July 1,2006, in the event of ratification. Their 
signatures below further memorialize that the negotiating teams have tentatively agreed to the 
foregoing terms and provisions, attached hereto as Articles 1-19 and Appendices A, B1 and C, 
(hereinafter, "the Tentative Agreement"), with the understanding that Appendices A and B2-6 
will be adjusted as agreed at the negotiating table, and non-substantive changes to the document 
(such as the correction of typographical errors, preparation of headings and layout, and drafting 
of a suitable table of contents) may be made, as-needed, upon fiuther proof reading. It is further 
agreed and understood that the next steps will be (i) a vote by the CSEA membership (referred to 
as "CSEA Members" in the Tentative Agreement), either to ratify or reject the Tentative 
Agreement, and (ii) a vote by the Board of Education of the Cheektowaga Central School 
District, either to ratify or reject the Tentative Agreement. The Tentative Agreement does not 
become binding unless and until it is successhlly ratified by both parties. 
BY: 
BY: 
BY: 
. . 
Dawn Matbt Date 
President 
Cheektowaga Central School Unit 6748 
of Erie Educational Local 868 
CSEA, Inc. 
&/ 
Thomas J. DeBoy, sq. 
. Date 
. . Date 
' 
chief  egot ti at or- for t6e 
cheekt&aga Central School District 
